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On Job Burnout of Local Government Employees and Its

Countermeasures
ZHENG Liang
(Sichuan University, Chengdu610065, China)

Abstract: The employees in the local government of China have been faced with great pressure coming with the
development of market economy and reform of administrative system, which eventually leads to job burnout. Job
burnout, characterized by exhaustion, is believed to have negative impact on government employee s life and work. Fur—
thermore, it may undermine the work efficiency and image of the government. The paper argues that job burnout of lo—
cal government employees is caused by society, organization and individuals. Thus, as a response, we need to establish
sound supportive network, optimize the administrative system and help employees establish good value.

Key words:local government employee; job burnout; work pressure; social support



