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Survey on SKkills Assessment and Skills Competition Organized by

Chemical Companies in Taicang Area
PAN Ya-ni
(Department of Biological and Chemical Engineering, Suzhou Chien-Shiung Institute of Technology, Taicang 215411, China)

Abstract:In order to learn about the attitude of chemical production enterprises towards operators’ skills assess—

ment or competition and provide the reference for vocational universities, this paper carried out investigation on the

chemical enterprise in Taicang area of Jiangsu province. The results show that most chemical production enterprises in

Taicang area have attached great importance to the training of employee’s occupational skill; most production enterpris—

es will take students” performance in skills contests into consideration; they encourage the participation of vocational

college students in occupational skill competition.

Key words: employees; skills assessment; skills competition



