O N4k F 4k ok b= 2 4 &

P ivm | o ) B E ek | 1 (0

N
s

(=

Journal of Wuhan Polytechnic

Ml¢

JCIL T TR B LR E SR EE I

F A%

(azre AR, B KL 430212)

T R A BEALI T, K3 Ak k4

AT @ L SR S H A AAE B A

A BRLARFALTR, AR FRAATREZE L AH, RAMELAEZ X, EH
AMOS26.0 MR L AL H | F ki & E L F T BAF A 69 SEM AR i@ it SPSS24.0 #4948 %
WM RS F T R KNP EF LR EEF R FI BN LG AE L IR
W T Ak A B rRALE . FFREREN E L& T BANF b AR
X B ,FIBENARERFPAETFRLIES ., REH AR ZRKR P AR LGS 0935 55%

B A

T B AR kAR Sy s F e R R T BN

G647.38 A

DOl 10.19899/j.cnki.42-1669/7.2023.04.014

—.3l5

KA gl R B PIAAE A, —
7 TR 57 B 8 U0 A A AR A ALSUHR, AR A
R B AR s O3 — 7 THIAT L8557 8l %) 1 1 B 20 4130
T ] 2 R PR O g AU )i 4 5 A R B il
Plex, B A MRS AR BUR Y R RA I 55 3 A
B, SUESR L RE T B9 BERT . TCIE WA UL s
M, PR R AZ B A ) 0ol BE 2Ry h oA
F ekt O A ETUR 2 A2 1 OG5

TETC 2 S HPA AR FERRIET , R A ) ANl
5, R LR TR AR POV BR S AR A, 1A n] i 18 H]

WFs HHE:2023-01-16

1671-931X (2023) 04-0086-07

IR0 RE T B RE G H 2. R AR X el i 2
FEJE MR A R P A~ T B AR I il RE 7 A E
BRI, T A 0 BE ) Bl 2 7 AR T
WM o TR LRl RE 1 BT L, H
LT IO B O AR PR X R A A il AE 1 4F
FEAL T IR B, A IO RV AR JERI LA T
SEMMIRAMARGE LM 396 T BE N7 2] B AR R A ik
M AE ST AL o A SCHE T S AR JEALR T
AT R s RS R L RE T, 5% T HIZ A
Jeih S A AL RE T35 97 , 2 E L REJ1-45 % Il il
R EAIBARRROT, BA —E g —

ELIE 2021 4EDU B RRLARF S0 H B “Toi S AL R R sk e 7 55 37055 (300 H 255 : 2021026) 52022 4F1
ZBEFCFER I fF BT R T IT OBE BUE M S BIE LT ORI (I H 485 :2022]Y 11)52022 41 124 5 37 5
BeGRRREIRT A H S A (T H 45 : 2022KC16) 52022 4EI 4B L IR s e e i i HH ™ (551 H 45

2022KG26)

PEH BT AR (1992— ), 2 1AL T 22 e A P24 BRI , 5807 1) « A0 e IR 3



7 1T, 8 5 B B R AR TR AR L
JE S I B AR BE S B , 3 SRR i =
HZ BB ER 5 5 — 7 10, 6 R A il R 0 15 7 1%
A RS RTINSy 7 FH B e A5 N A 8 8 7 SR AR
PR HR ISR R

— XHER SRR

(=) RARFLARE

Toih SR A= ERE 2 Arthur 32 HH 1, 7228
WHESCAT T Joih SOl Az 7= A R s A A
A SR A G R A S 8 Tl 4 0, 8T N AN BN
PIFLEIE 2 . R FE “Tol AR AR B R —
FoRAS B T S — JER AR 1 1Bl A — R B il AL 2 (R o %
BN AR O AR EALE R, $2 T B T Akl
RE T B 20 1M R AR = AR ] 1 0 A0 B 52 240 fg A%
DN P Bl AR U A RS T Bk , R AR R A
& JR I I i 22 () 1, 3T —4F-J6 i1 AR AR JERTAR
HF e A T R R (A A PR H 25 A, o N A
HETE 1 77 PO A TR A AR A i R o =AM
RCEEZE, NFHIE Ah 2 RS A2 T DT BE A
TR AR AR T R R ZR B KA shlae H
[ PR R RIS AS PN 25 A T AR, 38 B 7 AR X6 HRL
My FRIE AR AL 3 B fE 7 A

TR A 5oy AR PR ER AR BRURN T B A o
Hh IO A A NS R 2 BRI B A 452 Rl
ANABEFRIAT 55, 75 B Bh KA & il /g
DAHE Bh A 19 SR Z A SUE R sh vl R M. X
AR M e SR AR TR T FH Y A R A
Sk e R A —E IS LA

(=) RF Atk A

B A6 T Il BB 7 A 5T 55 R 2, DA A gl
VA8 1A A 1 SR ARAFIEA T AR, 5k
HHPFHAFTOLAL S MBS . FEEmEE
FIRIF ST S ml L, TF A 22 A i skl e 7 —
AT B A AT S ST, K2Rl T N <32
J57 WA KT sy, ok BE TR S A A
Rz KPR SRS RE S AL AT R AR B H B
WA BE BRI ZIE M S5

B AN TR R P 2735 A il B B e
HEARRMEL. NIsh it H i mESs, K
A AR 1 JE AR R AF AR ST B i AR AR A
RO AR VER RE T, R 22 AR AR BUR ARl 56 R
FF s BRI BER A, T LK Hoe SO Rty

Employment and Entrepreneurship

PAFIVIM AL FIFRF Ll BT B 48 1 — R 51 g
LB, KA gl B T AU Z R i A BE 1)
S R — R B SIS R R R RE T, B A
A NKE SN B 58 F0 AR Ak %) S50 AR, 56T 2R
Bibh A 358 8 I LRA R L, TSN R PR B A 3 WL
FERILRIIRSN T, 2t B R ATRAL , e A e AT T
VEZERIVBES W, 2B LT ICHh TR AR TR
Sl BE 7975 S0, AARPE BRI A TR] | R A Bl A
VR N 7 RIS S A i SURKHE R B R T e
HROD A= A ) 2 A il BB 07 1 JE AR P 25
FARAL : EZALFE ORI LERE | Llb iU+ e 4
JE AN GE R B8 72 B R 2 ARG B

A g A SCHR AR R AT AT, 0 R A YR 3
TR AEA R BE ST AL TR R B B, HLAE
FEXTICH S UL A TS 5 Bl BE ) 25 H AN 3 Ax
P BAFT , FE N Y SETE RIS T A A SOt —
(RRIE 5T LA 30— =5 A A o g FH 78 oo e e 7
HAHIR S BIR 7R

(=) FibEE

TV R M SR T T AR R $8 A T
S R I —FpReE S RS2 U IR, 18
Fh2f A 2 o i R b i a7 1 R S5 5 B L AR
AEROHIRZ . Bl R IRE S ST SRR
X258, T S i B B & Az, BE S X
LA G HZ I, WasE T P15 Ll iR
HR A A A R 22 (9 AN e S B R BB PR 18 A5 AR
Pel P35 5 S04 PRGOS | 2 KURIS BRI 25 1) B 1
WA G2 AR AL, T ESNSRE 2R A
e ) — Bt a) J , ST T AR A R B ) R
HE VS T IR AL ALE], B LB REHE
WA R R . RE S E T KRR, R
Xof Tl i B A 5 R AP A e, (PR B A & L AL R
JEE AR, Lol AN B 52 36, 6 Ll 3l 2 B A,
FR T ] X b 2 32 O I 5 0 o ke SL i)
FARE SR A2 A 0 Fir 2l 1180 3EURR 37 Rl 3 BT
W, EEAL S AT IR0 5% B bR R R
Wit 5 15 45 A5 Ml i S AR DG 1 58 L 2 454l
BRI B R B e B A IR

1RO AN AT R T Al — g
ok, A W98 2R B 2 ) b B v e b G B S k2 )
PN TS AR I Tl T P T 2 R X R %
1, B — SR Z IR Y, T L
AT, B R 1.

L 3R

S SR R R 2 i e A S S S o

(B +m | W )EE®e D SR O SeTabr e s



O |1 88 4k T 4k 3%

ShF v m | oo )X E ek ) LR

(=

L SR

S S R B L W e e A S S S T o

Employment and Entrepreneurship

R 1 Ml A B B g 1 22, e S AT
FEALARA

(29) F JHAN

2 BATE TAEBAME S A, Je ) B I
ETE TAEBR A R (UWES) [ 3EhtE E g il T 2421 %
A WG R R AN . 24 Martin 321
BEEA S W R A H R I R R Y,
25 2 B A SR A8 2 AR AR IR 1 2 S A5 Hh (R 5%
FEFIPRIG AR 27 2] W], O T4 1~ 2 47 R o
BEAE BIFTERITR N, 27 R Bl 7 T 10 48 B2 LA A
BRI, TG TR IR T A R I FRA
LEER DB 4R AS o Fredricks X —4EEE Y
S 1 I B R AT R IR =4
JEX 2R S AT FUE | 3X — M A R T
FE R AR 12 T A RIS

KT B R LB AN, H TR
¢ 2] Sl AR AN Y B SR AR, A A TR A A A
BT Al G RIA il U 28 S8 AR AR B
S BT A AR NI T AR R &R
AR B X6 Te i FHPOD A= R A A il BE KPR R T
A BEHER PR Y, a0 S B A S HaE R E UL
KR R S 4 RE , PRI ik 2.

B 222 RGBS, AL e )

T30 TR AR R R A A
ABERIIEASCCR , Ll SR A, el
TR — A " AT 2 5 R L N R g, 7E
TCi FEHRY AR EARIECT | A AT 7 2 > B T g 1]
AHOVARZAT N, N R AL B8 A, 1A
Nt R BE ) 1, S O R T R 2 A T LR A T
HYRIL RE T A BB BT DAASSCHR R 3

fBIs 3 %l i 2 BE Xl B ) B 1B 35 1Y 1
PSS

= ARTE

(=) AR L Bl bk
) 1 A TN R FZE RSB 7R IRl
A A I 8] BEAE S ) ], B A PR 253k

FEJPIRAS . BRIt — B L ORI T RIS A
BRI B S

AU ()4 % 136 103, BIBR TCREIHZ Y 16
0y, B2 04 120 03, A 2L DR 88% ., A K]
B, Bk 45.8%, Lok 54.1%, FEE <17 ARFRAT,
o7 bk 67.5%, “27 ARFRIA, o Lk 32.5%. AN JIWEIR
AP 120 44 45748 5 A E BRI 2E L3R 3.

(=) ZEn=

DA & F R 2E AR ol 66 7 W I 58 Fn Nl 2 Vs A
R T TR AR E R 5, 6 e AR AR
VER AL B T £ BSA RE, A8 SO B
TEMEABI P b A8 ) A AR T
AP RS B F e, WNSEAS 1 Lol 45 B8 5 A AGE 1 RE
F1, B AZ B ST BV A R, i T AR R] 4125
ZNR NS ST

AHBEGE Bl B R R 25 R
R RSN YERE 7R YE R Y BT )
WA BRI Bbn, Tl IR AR IR BT
AR , ZF 0 -5 15 5 AR B 90R BN TR) R, 52 ]
O > AR RN AS Ll Il AT 5

AR SCH 2 ) BEAALIE = AN AT oA
‘PRt FIRSIANEITR, BT A A R
28 X B2 ) B bRk A ST B L IR
N “FRFEAF 2 RN SE AR A 8 45 1

M HESTEER

(—) B BAZ T

A SPSS24.0 Y AT FEME M 152! Cronbach's «
{EL, L\ R 0 0.937 ik BE 100 0.921, % > #%
AN 0.967 A5 RERE

(=) FVBE 5T

L REMEH 1ot

AW E G W RN 700, SR BCRA AR
KT 1B AT SOV REIA 4 AT %
HBASEICT 3 AN T, Sl 4 AT B A
MAEAFEER A =251 KMO {A ., Bartlett
BOEKR: PEA R R 22 i K, W 1.

®1 BLERESHRRUEBETFHN

g Cronbach's Alpha KMO Bartlett BRIE K55 P {6 HRRT 22
R R0V 3 0.973 0.937 0. 000 89%
ol g 0.921 0.921 0. 000 87%
A 0.967 0.923 0. 000 81%




2. BUEPER T bt

fifi 1 AMOS26.0 B AT JR 56 0E 14 B 1437 -

(1) S5 R 43 Ao ARHE =N & A8 7 Y CFA
SEOVEIIR N R 2, i B R ) 2 XU G 8 EL
x /A H 4149, /NT IR FYE 5, RMSEA 4 0.057 /MT
It SHE 0.08; AHXF LA F5 4L NFL, IFT, TLI, CFI #BK
T 0.9, AT WL Ll B M RS S5 MR R o Bl

Employment and Entrepreneurship

BE 7 4 0 PR TR G 2 ML A R B x Ydf D 2178,
RMSEA 24 0.069, #H X} #1545 £C NFI, IFI. TLI, CFI
HBKRT 0.9, 7T WL BE IR () ZEARUE L R . 2
JHEA =PRI A XA TR R X /df R 1.847,
RMSEA 24 0.074, #H X} #0145 4§ 2L NFI, IFI, TLI, CFI
HBRT 0.9, 7T WLl G S BIR ) Z5 A B R

x2 HHMBEDN
SOl RE S A X */df RMSEA NFI IFI TLI CFI
Ll L A 4.149 0.057 0.950 0.961 0.935 0.961
HA BB 7 Y R A5 2.178 0.069 0.903 0.945 0.935 0.944
22 PN = R AR 1.847 0.074 0.912 0.957 0.949 0.957

() REGSE o BrA TRl R H A4 A 2y
ARALT 0.7 DL, BERCAF AR P 2 iy AR i, HL

L AVE RTIEAR T 0.5, CR AGB{5EY
KT 07, REGIEMR . HARERILE 3,

x3 RYHEDN
A i Y FHME brfEZE  AVE FHESHRE  CRAGHERE
ES Q1N p=N} 3 3.93 0.65
TV IEFR R 3.75 0.87
[FEERTp=V: 3.73 0.84
L 0.77 0.95
VR R 3.65 0.80
ST R 3.63 0.97
S0 T ST 3.53 0.93
BN 3.57 0.83 0.74 0.94
S RIEC TN NIE N 3.54 0.90 0.76 0.96
TTABA 3.50 0.97 0.76 0.93
FARESAEN 4.41 0.60 0.80 0.95
AN R RE T 4.29 0.68 0.79 0.95
ol Ee T
Ok [R] 428 0.64 0.78 0.95
Ll AR S RE 3.31 1.38 0.93 0.99

(3) X BIALEE . L3R 4, X 1 4 i B 2 % 45 78
Y AVE B9FFF I ARBE, AR EE TS R A A 5 5
B Je o R . PRI, 22 AT DOl PR

®4 RIMERBRESH

e R 2R HhkEE
TFIME bRifEzE o A ¥
LR 3749 0708  0.875
FIHA 3541 0.803  0.5437  0.867
ke 4071 0570 03567 02457 0908

E AT ALK LB IEA AVE W F AR AR T AZ L Z AR
% 74 "p<0.05, "p<0.01

3. RMEE T

AN 5% K FH Harman B[R 7K 56 7 925, B 45748
AT R H T IR R M T o, s 4
T TR AR T 56— A B 1 O 25 BTRRR
38% (/N 40%), Ut FA A 58 AN A7 AE ™ F I 2L (] Jr ik
(=

(=) AR

W 4 s, Ll = 5 E N 3.749, %% )
BABIE R 3.541, 5k GEF1 35(E R 4.071, Hrp
2] AR FRAEZE TN 0.803, Kl il & S5
2] AL E 7 (A SE 531 R 0.543.0.356, %

LT SR

S SR R R 2 i e A S S S o

P ivm | o ) EEek w0l TR

N
p

(&=



O |1 88 4k T 4k 3%

P | o ) B E ek L L o D

N
s

(=

L SR

S S R B L W e e A S S S T o

Employment and Entrepreneurship

A S0 RE ) Z [BRAHOCHE A 0.245, HAE 0.01
H AP 1 2 U I AR S ) BT B e B A Gk, AT
DAGRZET JE 11 U5 A3 A B iiE =25 Z R OC R o

(W) 2w )agt

T T REARE X B T R A 56, 25 3 an e 5 it
TNo TESE—AWIEBIR | 7 AR 15 L b G 2 B X 2
P R U 0.535(P<0.001), 3% 1 1535

UEo FESE AN WHEBER 22 ST 8 A ol fig 7 19
B9 R EOR 0.247(P<0.01) B3 2 158 5HE, 55 =4~
AR TRD 2 N it 2 N sl B 7 4 [, [ 5 R U
0.355(P<0.001), &1 3 15250

43R 5 1 I RS 2 A SR A AR SR A
FI a5 AR L AR 1,

x5 ZTEPSH

[l 5 75 (N=120) MIEES V9 8- TE 3 3

SRR Tt AZ i R R? F B t
0.583 0.34 14.84™

FIHRA L 0.535"" 7.008
0.263 0.069 2.133

R A= ] 2N 0.247" 2.666
0.368 0.136 4514

olk#E T bk 0355 4.065

A7 RE p<0.01, Tp<0.01, ™ K E p<0.001

B REREREIEARHREEREYE

. ERSEIN

(—)BrR 4t

AR S A X 2 BN 5 IR A B Y 2
AEFEAT A TG T 534, 45 B e SR AR T Y R
MV RE T Bl i B AN 2 ST R A BN A5 SR IR BIE
TEAEEZER R, KEEAR TG FH A JE
sl 58 71 7K 7 BN o AR R K- (M = 4.071,

S.D. = 0.57), B RE I EREM A bnrh, AR TE
AT AR M R (M = 4.41,8.D. = 0.60), &
WA S HEBE (M = 3.31, S.D. = 1.38) 843 fIX, H.
FRUEZERR ol BE 48 A W D7 T i TP 24K
A NGEN ST (M = 4.29, FRifEZ = 0.68), VA [F]
(M = 4.28, S.D. = 0.64), LVl B A 45 B E T
Hh&KFE(M = 3.75, S.D. = 0.71) . FHrh i &



(M =3.93,S.D. = 0.65) ALl H5 570 B B (M = 3.75,
S.D. = 0.87) fm TF-¥HE, 53 4R AAS J7 TR 138
B, A BMRAR R R B8 136 (M = 3.73, S.D. =
0.84), IR B (M = 3.65, S.D. = 0.80), 52 5l I,
R (3.63, 0.97), e/t BT R B M =
3.53, S.D. = 0.93), EHHFAMEBEATEREM =
3.54, S.D. = 0.803), i 25 A5 F Ay 19 35 7 ol v —
(M = 3.57, S.D. = 0.83), INHIFE A KT 5 4 (F 5
AT A AL(M = 3.50, S.D. = 0.97),

AR SCUESE T Ml 7 B 6ot 2 > B A FIIE 1 SR
b A VE S B R B T B Y IE RN, SR 5T
[l R T B0 3 A BRIE A, , oA = 35 56 2R )V 1 4
PET — 3 SCUE SRR RVEE S8 E T R R
SRV R RE 2 SR RE T AR .

(=) E&R BT

B —, 5 I B A 2 A T IR A Y
v BE T B E A TR AR R IR S B R A
fei8 i A O AW A B VA S B = Y N i )
K B AR R AL S b A L 7R FE W]
BET, =T F AT R AL RE 7, A E S AR A
N8 R 3 AR A R 5 TR AN WG 5, (HU2: , AR SGHE
TE R & B 12 B2 A Ll HR S E RE ol fE
FIKEARST B, A T H OB A S L 3R 5
Ak, BT T A R R R . HLE R e =
200 WA MR X Ll 2E T . H AT A i
SETEIASOR , TG A B A T L R K 2R A sl B
F1 A ST AT O A9 A PERRAE R S H e S
R A 25 A ad A, 25 A R OR BN K R A7 A i 2 AN
B, NS SR e ) 5 L AR ) 5% Sk ki R
W, 48— T8 A R G FNR, AN SR WG 2= 2] fg
FIETARI, B RPN KT & RS

O SRR OCTE A AT TR E TR
AL IR A R i, ZRERA M = 26 o
FE L T B T T, 00T 2 B R e e oL, Bl 4%
I 00T 3 B b R A 2 A R A AT (RS T 3 g 1
PRI R IR T S ) U > s R R
S B DU T (A AS A, VT AR [ S Bl R 4
by 5 388 e A ) 0 FH R v A A R G AR TR R A
(A5 FA 27 DG, 3kt A & [R) I A R 2% A gl b e
LGB R HHR R (EAE R S A R B B, IR
TR RV BIRA ™= Zh A SR A (AR AR 125
[i) , o S e T 2E A AR R RSR . Sk, 2022 4E LRI
Fl 2B A 3 i 2l G /KT HEsh 20 4% 4 F

Employment and Entrepreneurship

NABERE, CAERT T 3L X Ar 1 A48 5 s
AT LR 7l 2 B, S ORI RAE R A S
VB ST SR 65, K8l e /K o HZ AR B
R, e AR BN BT A B0 25 s

S =, B RIS A BT OB, WAL
WOl B AR, (8138 7 S AR 2 S8 th . Jei 5t

PO A= S DI SROC AR AR T =R A= AR )

TITE A2, AE S 2080, RIS E . “HIEE A7
FRE 1 BESE BEN IR BOIE I, AR UL, 2 AE
il A SRR By A EDOURTIRO A 17, 5 22 4
F RS AV AR ; “FiE 8 A7 ARE 138 iR
WRIHR AL REMBE ST , 2 A B AT RV R AT
R, A BT A SR ) RSO A
“RERME” BIREST, BV B bR, 22 55RTZ 8
KARME, FREIH 2T S I SERE T
T AL B e 2x 0k 2 e 2 T B A S AL, A B
TR A AT RO AR Ll T 7 — 7]
BA =L REST” BIXUEIHILE] . HEAh, el W A1
B R B, 2 B2 T IR #OR R AR 2 T A
AU — BT DR AR AL, A 2 Ik B2
LB B 20% ZeA7 , F A I B RAE " T8
AT RN ECIE 20, O S 0 PRAT IR RS A%
W B AT 5540 By BBl S S I AR A R i
FIVEOHIL] , 00 AR PR By b 25 S AR BRI
2 I B AL B2 > I AT B

S 3k

[1]  Arthur M B.The boundaryless career:A new perspective
for organizational inquiry[]J].Journal of Organizational
Behavior,2010,15.

2] AR AT AL A6 R IRk AR A (]). 25
#.2007(19):60—64.

3] ESRFCBRA. A Rk AR B K R R K RARAT)].
FAFF I LR, 2020(12):276—280.

[4] A FIRLL FH— R AD R I A ERAR KRS A LA
FARF )| AEH R AT 5,2012(01):41-45.

[5] THATEDRIRL A EG RS E LI AFR[D]F &
W E R E,2015:56-58.

[6] Mokek ki & 2t ST HAGH AT 5[ D] AR L
2 K%,2019:26-27.

[7] ARk RS ATELHZEAAGH AT T TS
BB ERE RS EE L ERIRL(]] BT TR FRER
(#2A1R),2022(5):1-6.

[8] MLAAERATEAKRFELLFERE. FIBRNELS
SRR ZFAR]] BHFIER,2017(2):58-63.

L 3R

S SR R R 2 i e A S S S o

(E41m | @ ) BEE ek 1SR O | R4S 4k



O N4k F 4k ok b= 2 4 &

P ivm | o ) B E ek | 1 (0

N
s

(=

L SR

S SR e i N 2 i e A S S S e o

Employment and Entrepreneurship

9]

[10]

(11]

[12]

[13]

MARTIN A J.Enhancing student motivation and enga—
gement:the effects of a multidimensional intervention|[]].
Contemporary Educational Psychology, 2008(2):239—269.
FREDRICKS J A, FILSECKER M, LAWSON M A.
Student engagement,context,and adjustment:addressing
definitional,measurement,and methodological issues[]].
Learning and Instruction, 2016(43): 1—4.
AR F A TENAST AL 89
AB[]]. 3% L 54 FE, 2020(23):50-51.
XNEMKRFEELHEZEAL L E L REGLZAR
[D].30 KT K 52,2014:38—41.
X HRKFAEE L HREELCHE RO K R[]
b E R SMCE,2012(21):22453.

AFARFIE

(14]

(15]

[16]

(17]

F B AEH AT SRR G F ik E B E AR
FRIARFEFIR(ARAFIR),2017(4):55—59.

K355 T BN RF AR A e ABT R [D]. KRk
B 2 K F,2017:15-38.

SIDIKA N.COLAKOGLU.The impact of career bound—
arylessness on subjective career success:The role of career
competencies, career autonomy, and career insecurity[]J].
Journal of Organizational Behavior,2011(1):47 - 59.
KEAT, TS FFTREKF PAHEFZIRANGY
A ALH A A AT IRTALR IR A A(]].F B &35t
%.,2022(3):52—59.

Study on Professional Satisfaction and Employability from the
Perspective of Boundaryless Career

——Take Hankou University as an example

YUE Fengjie
(School of Management, Hankou University, Wuhan Hubei 430212, China)

Abstract: From the perspective of boundaryless career, college students' employability can be divided

into four aspects: professional knowledge and skills, personal adaptability, professional identity and social

capital. Taking the Human Resource Management major of Hankou University as an example, this paper

adopts the questionnaire survey method and uses AMOS26.0 to construct the SEM model of the questionnaire

of employability, professional satisfaction and learning engagement. Through SPSS24.0 correlation analysis,

regression analysis and other methods, from the perspective of students' professional satisfaction demand,

learning engagement and employability, to discuss the influencing factors of employability. The results show that

there is a positive correlation between professional satisfaction and learning engagement and employability, and

learning engagement will promote college students' acquisition of employability. Finally, some suggestions are put

forward for the training path of employability of application—oriented universities.

Key words: boundaryless career; employability; professional satisfaction; learning engagement



