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Reflection, Criticism and Innovation of School Management Based
on Chaos Theory

CAI Lin'?
(1.1deological and Political Theory Teaching Department, Sichuan Institute of Industrial Technology,
Deyang618500, China; 2.School of Psychology, Tianjin Normal University, Tianjin 300378, China)

Abstract:School is an open, dissipative and chaotic system. School administrators should have the
concept, knowledge, attitude and acuity of chaos theory, and they should pay attention to the
communication, coordination and feedback mechanism within the school. However, chaos theory tend to
cause nervous tension of school administrators, and it is difficult to clearly explain which initial events are
the factors that school administrators must face up to. What is the strange attractor in school management?
The interaction between people and things in school cannot be fully predicted. Based on this, six innovative
thoughts of school management are provided, which are, the sense of future and the sense of mission
should be unified, and the top—level design is carried out from a comprehensive perspective. Unifying the
sense of crisis and the sense of sensitivity, microscopically deal with the butterfly effect of the school’s
internal and external environment. Shape a new management paradigm in the chaotic background with
motivation and contingency with the unity of leadership and communication. The unity of creativity and
action force makes a positive self —breakthrough in the non-linear trend of school ecology. The unity of
knowledge power and desire for knowledge can help school reform and the search for strange absorbers.
The combination of persuasion and vitality makes the conflict in the unbalanced system inevitable.

Key Words:Chaos Theory; School Management; Dissipative Structure; Butterfly Effect; Strange Attractor;
Feedback System
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