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Countermeasure Research on the Construction of Scientific
Research Secretary Team in Higher Vocational Colleges from the
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Abstract:The scientific research secretary team is an indispensable and important force in the
sustainable development of higher vocational colleges. This article deeply analyzes the status quo and
problems of the construction of the scientific research secretary management team in higher vocational
colleges, and proposes to tap the development potential of the scientific research management team from
the three aspects of talent selection, team building, and performance rewards, with a view to building a
scientific research secretarial team with excellent management, professional, and service capabilities to

improve the level of scientific research management.
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