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Study on Job Satisfaction of Research and Development (R&D) Staff

in Small and Medium-sized Private High—tech Enterprises
TIAN Meijing

(School of Economics and Management, Beijing University of Posts and Telecommunications, Beijing100876, China)

Abstract:Based on the previous researches on employee’s job satisfaction, and according to the work and person-
ality characteristics of R&D staff of small and medium—sized private high—tech enterprise, the satisfaction questionnaire
is designed. Through variance analysis of questionnaires, it draws the conclusion that the R&D staff has a low level of
job satisfaction at present; young people’s satisfaction level is the lowest; there is a remarkable difference among differ—
ent age stages in terms of cooperative work satisfaction and better educated workers show lower satisfactory to the cur—
rently work reward and working conditions.

Key words:small and medium-sized enterprise; private enterprise; high—tech enterprise; research and develop—

ment staff; job satisfaction; questionnaire
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