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The Metrological Analysis of University Students” Employment

Motivation in China
LI Yang
(School of Educational Science, Anhui Normal University, Wuhu241000, China)

Abstract: The authors conducted a metrological analysis of 611 articles(from 2008 to 2012) on the university stu—
dents” employment motivation which were included in China Journal Net. It is found that first, researches on the em-
ployment motivation mainly focus on three dimensions — idea, expectation (anticipation) and interest, but researches on
another two dimensions — motivation and attitude, are obviously inadequate; second, while there are usually two re-
search methods —literature method and survey method that are the most commonly used; third, research type is diversi—
fied. Three types of research as well as the combined types are all found in the research;fourth, though independent re—
searches are the mainstream, research projects completed with interprovincial and international cooperation have al—
ready appeared and academic strength are widely distributed.

Key words: student employment; research on employment motivation; metrological analysis
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