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On Impacts of Real Estate Brokers’ Traits on Their Job Performance

and Salary in the Period of Overheated Market in Taichung City
HE Shu-yi
(Department of Business Administration, Overseas Chinese University, Taichung40721, China)

Abstract:In the past, with the development of global economy, companies would have set their primary goal as
pursuing as high profits as they could. While HR personnel spent lots of money and times in improving employees”
knowledge, skills, and abilities; they might have ignored the importance of employees” other characteristics such as per—
sonalities of employees. How to recognize and manage employees” personality as one of niches might have become an
important issue in today’s fierce business world. In this study, the qualitative research methods would be applied to in-
vestigate impacts on job performance and salary of the real estate agents by using the Big Five personality traits.

Key words:Big Five personality traits; real estate agents; job performance; salary



