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Research on the Reform of Labor Education Curriculum

System of Higher Vocational Colleges in China

——Based on an empirical analysis of community labor education at the University of Minnesota

LIU Yan—qin
(Hubei College of Chinese Medicine, Jingzhou 434020, China)

Abstract: Labor education is an important part of talent cultivation in higher vocational colleges. With the

development of the times, labor education has been endowed with new connotation, and the requirements of

labor education courses in higher vocational colleges have become more and more strict. Deepening the reform

of labor education curriculum system has gradually become an important part of the future development of higher

vocational colleges. Taking Labor Education Service of the University of Minnesota as an example, this paper

introduces the community labor education service of this department around its background, basic responsibilities

and main contents. Its experience and practice have certain reflection and reference significance for the reform of

labor education curriculum system of higher vocational colleges in China.

Key words: higher vocational colleges; labor education; curriculum system; University of Minnesota
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