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From Traditional to Modern: the Inheritance and Innovation of
Mentoring from the Perspective of Literature Review

DENG Zijuan
(Business School,Huaiyin Institute of Technology, Huai’ an, Jiangsu, 223001, China)

Abstract: Mentoring is a process of knowledge, experience and skills transfer through direct interactions
between mentors and apprentices. Mentoring is both a teaching method and a kind of interpersonal relationship.
The traditional mentor—apprentice system, which was the main way of passing on folk handicrafts in the era of
small peasant economy in feudal society, fell into difficulties during the rise of modern industry because of its
inability to export apprentices on a large scale. The modern mentoring system combines apprenticeship training
with vocational education and inherits the traditional mentoring advantage —"learning by doing". It makes up
for the shortcomings of "one—to—one" mentoring and improves skilled talents’ training efficiency. Although the
manifestations of mentoring change with technological development and social transformation, its essence, which

emphasizes the transmission of tacit knowledge, does not change.

Key words: mentoring; mentor—apprentice relationship; Literature review; modern mentoring system
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