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Research on the Construction of Teaching Innovation Teams for
Vocational Education Teachers in the New Journey

wu Huiming', WEN Wanhua®, REN Yuanmei’®
(1. School of Architecture and Engineering, Shenzhen Polytechnic University, Shenzhen, Guangdong,
518055, China; 2. School of Art and Design, Shenzhen Polytechnic University, Shenzhen, Guangdong,

518055, China; 3. School of Automotive and Transportation Engineering, Shenzhen Polytechnic University,
Shenzhen, Guangdong, 518055, China; )

Abstract: In the current construction of the teaching innovation teams for vocational education, there are still

problems such as unclear understanding of the task of construction, the failure to achieve the expected results

in the construction of collaborative communities, and the need for further deepening of teaching reform work. In

the new journey, the construction of innovation teams should adopt measures like strengthening organizational

leadership, implementing condition guarantee, adhering to the first—class standard, constructing to the first—class

level, promoting multi—party collaboration, carrying out research, innovating the training mechanism, carrying

out accurate training, promoting the professional upgrading, reserving informatization resources, upgrading

information technology level and so on.

Key words: Teacher teaching; collaborative community; innovation team; Double qualified teachers



