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Research into Working Pressures Faced by Female Counselors in

Polytechnic Institutions
DU Zhi-qin
(Business School, Wuhan Polytechnic, Wuhan 430074, China)

Abstract:There are mounting evidences that female counselors in higher vocational institutes are facing increasing
amounts of working pressures, and this has become a common concern of both those institutes and the whole society.
Through a thorough investigation of the working pressures faced by female counselors in Wuhan Polytechnic and by
taking advantage of Maslow’s Hierarchy of Needs, this paper examines the real working situation of those counselors
and suggests relieving their working pressures through the satisfaction of their physiological needs, security needs, so—
cial needs, esteem needs and self-actualization needs.

Key words: Maslow’s Hierarchy of Needs; female counselor; working pressure; case study
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On Training of Lower Level Workers: An Empirical Study on Lower
Level Human Resource in East-lake National Autonomous Innovation
Model Zone

LI Hong-yan CHEN Jun
(Wuhan Vocational College of Software Engineering, Wuhan430205, China)

Abstract:In this research, we conduct an investigation on the employment and characteristics of four types of
workers along with the recruitment demand of enterprises in East-lake National Autonomous Innovation Model Zone.
Problems are found in the training and recruitment of lower level workers and the development of lower level human
resources. Suggestions on improving human resources in the area are given to the government, enterprises and higher
vocational colleges respectively.

Key words:recruitment demand; lower level human resources; talent cultivation; East Lake National Autonomous

Innovation model Zone
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