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On Effect of Enterprise—sponsored Special Scholarship System on

Promoting Employment of Higher Vocational College Students
MI Yan—yan
(Xuzhou Medical College, Xuzhou221004, China)

Abstract: Enterprise —sponsored special scholarship is offered to motivate the distinguished students. It is a
necessary supplement to national assistantship and grant. The research shows that the scholarship can motivate students
to devote to their major study, work harder and help them complete their schooling and eventually promote their
employment. It facilitates students” internship placement, the development of sound employment conception, and thus
raises opportunities of employment.
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Research on Quality Assurance System for Professional Medical

Postgraduate Programs in America
ZHANG Miao ZHANG Ling—yun LI Zhi-feng
(School of Educational Research, Wuhan University of Technology, Wuhan430070, China)

Abstract: Weill Cornell Medical College places emphasis on the design of training plan in the professional
postgraduates program. It has constructed a resources based value increment system and a quality assurance system,
which provide a variety of scholarships as support for students and advanced teaching equipment and laboratory
equipment to create a whole process and comprehensive practice participation platform. It aims to maintain the
reasonable operation of quality guarantee system. The paper believes that its practical experience is worthy of being a
reference for Chinese professional degree program.

Key words: professional postgraduate program;quality assurance system;Cornell University; Weill Cornell Medical
College.



