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Research Review on Comprehensive Competencies for Polytechnic

Students
CHEN Hui
(Foreign Languages School, Wuhan Polytechnic, Wuhan 430074, China)

Abstract:Nowadays, there are many repeated researches on comprehensive competencies, while there are few ex—

ploratory researches in depth. It’s necessary to summarize the related researches and clarify the research states and

conclusion. Firstly, the word competency is defined. Secondly, the definition and classification of comprehensive com—

petencies are reviewed on the basis of three phases of competency evolution. Thirdly, approaches of fostering compre—

hensive competencies are introduced. Finally, research trends of comprehensive competencies are put forward.

Key words: comprehensive competencies; historical evolution; definition; fostering approaches; research review
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