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Study on Comprehensive Evaluation of Urban Human Resource
Industry in Sichuan Province—Based on Principal Component

Analysis and Cluster Analysis
LAI Sheng—yu-zhi
(Economic Research Center, Upper Yangtze River, Chongqing Technology and Business University, Chongqing 400067, China)

Abstract:In recent years, the development of “Chengdu —~Chongqing Economic Zone” has already seen new
achievements in regional economic development. In the process of regional economic development, the human resources
industry is undoubtedly one of the most competitive factors. The measurement and evaluation of the human resources
industry can let the policy makers understand the real situation of the system, so as to formulate the regional economic
development policy and direction according to the evaluation, and ensure the sustainable development and scientific
development of the regional economy. According to the data of Sichuan Province Statistical Yearbook, the main factors
influencing the human resources industry in Sichuan Province are obtained through the analysis of principal component
analysis and cluster analysis. The results show that: continuing to take Chengdu as a core area for the development and
promoting the surrounding areas, the formation of a planned large urban agglomeration; the development of appropriate
personnel to introduce supporting measures for high academic talents to implement preferential policies, strengthen the
human resources industry Competitiveness; to identify the advantages and disadvantages of each city to expand the
competitive advantage of human resources industry, to supplement the human resources industry competition short
board; in order to avoid the urban human resources industry gap is too large, it should be planning, we can’t develop
the urban agglomeration instead of ignoring the edge of the city.

Key words:regional economic development; comprehensive evaluation of human resources industry; regional com—

petition; principal component analysis; cluster analysis



